
  

PRESS RELEASE 

Kenya Airways Spearheads IATA’s Gender Equality Pledge 

Kenya Airways leads the way for airlines to drive gender balance in the aviation sector. 

Monday 13th September 2021: All 19 SkyTeam member airlines have signed up to the 
International Air Transport Association's (IATA) 25by2025 initiative, as the global airline alliance 
advocates for greater gender diversity in the industry. The 25by2025 initiative is a voluntary 
commitment launched in 2019 that seeks to increase the number of women holding senior 
positions and in under-represented areas by 25% or up to a minimum of 25% by 2025. 
 
In 2020, after the International Women's Day celebration, Kenya Airways was the first major 
aviation signatory in Africa of the IATA 25by2025 Initiative.   
 
The 2019 Stitching Equileap Foundation Report names Kenya Airways among the 5 leading 
companies with outstanding commitment to workplace gender equality in Kenya. According to 
the report, six companies (10%) have gender balance at the senior management level, with Kenya 
Airways named the only airline. 
 
Speaking on the initiative, Kenya Airways Chief Executive Officer Allan Kilavuka said, "KQ aims to 
be a model to Africa and the world. We share the common belief that leveraging the private 
sector will shape and transform Africa's future and that women must be a part of it. This belief 
fits well in our purpose of the "Sustainable development of Africa" and aligns well with 
Sustainable Development Goal No 5, which promotes gender equality." 
 
"Delivering on the commitment to improve diversity and inclusion will strengthen the airline and 
the entire industry. Being the first major African airline to join 25by2025 sends a signal about the 
determination of the aviation industry to close the gender gap. And it sets a positive example for 
others to follow as we continue to expand this critical industry commitment across the IATA 
membership and beyond," said Willie Walsh, IATA's Director-General. 
 
As of 1st July 2021, female employees across the network made up 39.3% of the workforce, with 
1,370 women out of the 3,482 employees. As part of the airline's strategy to continue growing 
the number of women in underrepresented jobs such as pilots, technical, and operations, Kenya 
Airways continues to train women on leadership every year through the IATA Women in 
Leadership development training. We are also working to mainstream gender diversity in our 
talent and leadership development. Kenya Airways has also revamped its internal mentoring 
programs to be more comprehensive and will continue dialogue on gender balance and women 
in leadership. We see the participation of our male colleagues as critical to the support and 
success of our diversity, equity, and inclusion agenda, specifically increasing gender 
representation across the different areas in the company.  
"The IATA's 25by2025 initiative is vital for the airline, something that mirrors the variety of our 
customers and is a critical element in our long-term diversity agenda. At Kenya Airways, our 
ultimate goal will be to be at 50% gender representation as part of a comprehensive Diversity, 
Equity, and Inclusion agenda. We continue to work closely with the industry to close the gender 

https://equileap.com/wp-content/uploads/2019/11/Gender-equality-in-Kenya_Special-report-by-Equileap.pdf


  

gap and ensure greater representation for women in our industry," said Evelyne Munyoki, Chief 
People Officer at Kenya Airways. 
-Ends- 

About Kenya Airways 

About Kenya Airways (https://www.kenya-airways.com/ca/en/) 

Kenya Airways, a member of the Sky Team Alliance, is a leading African airline flying to 41 

destinations worldwide, 34 of which are in Africa, and carries over four million passengers annually. 

In 2020 KQ was named Africa’s Leading Airline by the World Travel Awards. It continues to 

modernize its fleet with its 32 aircraft being some of the youngest in Africa. This includes its flagship 

B787 Dreamliner aircraft. Kenya Airways services cargo flights including London, Amsterdam, 

Guangzhou, Sharjah, Mumbai and over 25 intra-Africa routes in addition to its passenger network. 

The on-board service is renowned and the lie-flat business class seat on the wide-body aircraft is 

consistently voted among the world’s top 10. Kenya Airways takes pride in being at the forefront of 

connecting Africa to the World and the World to Africa through its hub at the new ultra-modern 

Terminal 1A at the Jomo Kenyatta International Airport in Nairobi. 

For more information visit www.kenya-airways.com  

For media queries contact:  

 

Rehema Kahurananga - Kenya Airways: Rehema.Kahurananga@kenya-airways.com 

 

Daisy Wanzala - Edelman: Daisy.Wanzala@edelman.com  

  
Notes:  
KQ operated an all-female crew on a domestic flight from Nairobi to Mombasa on the Embraer 
E190 and an Intra Africa flight from Nairobi to Zimbabwe on the B737 and 50%50 gender-
balanced Ultra Long flight From Nairobi to JFK (New York).  
 

http://www.kenya-airways.com/
mailto:Rehema.Kahurananga@kenya-airways.com
mailto:Daisy.Wanzala@edelman.com

